
Vaccine Refusal Process

When asked by GP, employer, NHS, Government or any company or individual it is 

important to know your rights. 

No explanation is required to be given for your decision not to be vaccinated, therefore 

firstly, a simple decline of the offer should be accepted. However, in the event you are met 

with pressure to comply please use the below templates in order, as necessary.

If pressure continues after this point, lawful proceedings should be considered.



Template 1

[DATE]

Dear [NAME/ORGANISATION],

Following my decline of the offer to have a vaccination, I have been met with additional 

pressure to accept. I feel uncomfortable with this pressure, given the lack of information 

provided, and therefore welcome your answers to the following questions to gain clarity: 

1. I understand SARS COV-2 has never been purified and isolated so could you explain 

how a vaccine has been produced? If you know differently please would you direct 

me to the evidence of this and the names of the scientists who have isolated the 

virus.

2. The term vaccine applies to a preparation of a weakened or killed pathogen, such as 

a bacteria or a virus, to stimulate antibody production. I understand that this is not 

how the Coronavirus vaccine works – instead it is an mRNA designed to stimulate the

human cell into becoming a pathogen creator, making it a medical device rather than

a vaccine.

3. Why have all the manufacturers been given full indemnity if they believe it to be 

safe?

4. The vaccine is still in its experimental phase with the end of the trial date being set at

August 2023, therefore doesn’t this mean that anyone who has the vaccine before 

that date is part of the trial? Is full disclosure made and is informed consent obtained

before administration?

5. How can anyone be certain of the long-term safety of the vaccine if it has only been 

monitored in short-term use, as usually the time to determine the effective rate of a 

decent vaccine is four to five years?

6. Why were the animal trials skipped? I understand in previous trials with mRNA 

vaccines, when the animals were eventually exposed to the wild virus, they all died. 

How can we be sure this will not happen with the Covid vaccine?

7. The government themselves state that it will not stop you from catching or 

transmitting the virus, so what is the logic behind risking the adverse effects, most of

which are unknown as yet, versus risking catching a virus from which most people 

under the age of 80 have a 99.5%+ recovery rate? It is said that it can possibly reduce

the severity of symptoms, but again, by the government’s own admission, 80% of the

population who do catch the virus are either asymptomatic or have mild symptoms.

8. Could you please provide details as to why the deaths of covid vaccinated people 

have not been listed as deaths caused by the vaccine, despite the lack of evidence to 

prove otherwise? 

9. Please could you provide me with a vaccine package insert (not a patient information

leaflet)?



Template 2 (for GP)

[DATE]

Dear [NAME],

I have recently been informed by members of your practice that [NAME] is ‘overdue her/his 
immunisations.’

I would like to make a very clear and bold statement that [NAME] will NOT be receiving any 
vaccines. I have made an informed decision and I do not need to give any legal reason to 
decline the vaccines. Vaccines are neither compulsory nor mandatory in the UK. I do not 
need to sign any ‘refusal’ form, nor will I sign any disclaimer. 

I have now received many letters and phone calls from the practice in regard to this, despite
me informing you that [NAME] is not receiving any vaccines. Under the Protection from 
Harassment Act 1997, this qualifies as harassment. Any further communication from 
anyone who works for your practice in regard to immunisations or vaccines will be seen as 
Harassment and I will make an official complaint to the General Medical Council and the 
Parliamentary and Health Service Ombudsman. Any threats made about reporting me to the
Health Visiting services or Social Services for my perfectly legal decision will also be reported
to the relevant authorities as Coercion and Bullying.

I have also sent this letter to my solicitor for their records.

I hope I have made my stance very clear.

Kind regards,

[NAME]



Template 2 (for employer/organisation)

[DATE]

Dear [NAME],

I have recently been contacted in regard to vaccinations.

I would like to make a very clear and bold statement that [NAME] will NOT be receiving any 
vaccines. I have made an informed decision and I do not need to give any legal reason to 
decline the vaccines. Vaccines are neither compulsory nor mandatory in the UK. I do not 
need to sign any ‘refusal’ form, nor will I sign any disclaimer. 

I have now received many letters and phone calls from [NAME] in regard to this, despite me 
informing you that [NAME] is not receiving any vaccines. Under the Protection from 
Harassment Act 1997, this qualifies as harassment. Any further communication from 
anyone who works for [NAME OF ORGANISATION] in regard to immunisations or vaccines 
will be seen as Harassment and I will make an official complaint to the General Medical 
Council and the Parliamentary and Health Service Ombudsman. Any threats made about 
reporting me to the Health Visiting services or Social Services for my perfectly legal decision 
will also be reported to the relevant authorities as Coercion and Bullying.

I have also sent this letter to my solicitor for their records.

I hope I have made my stance very clear.

Kind regards,

[NAME]


