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Proclamation No.137/2006

The revised proclamation issued

to re-establish organize, and
determine power and duties of
the Management Institute of the

Amhara National Regional State

WHEREAS, it is believed to ensure
sustainable development and abolish
poverty by alleviating the shortage of
trained manpower, prevailing in the
National Region; step by step, has

high contribution

WHEREAS, it is found appropriate to
produce efficient manpower that
serves at every level by providing
short and medium on-the job
trainings and to create favorable
by

research and counseling services to

condition conducting study,
the society there of;

At WHEREAS it is found necessary to
re-establish, organize and determine
the power and duties or government

body that gives trainings on different
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fields and undertakes study, research
and counseling supply works having
a capacity to coordinate and direct

the development forces who perform

in the structure of the National
Regional State bearing a
responsibility;

Now, Therefore, the Council of the
State
pursuant to the power vested on it
under sub-Article 3/1 of Article 49 of

the constitution of the region, hereby

Amhara National Regional

issues this proclamation as follows.

PART ONE

GENERAL
1. Short Title
This proclamation may be cited as
“The reestablishment, organization

and determination of powers and

duties of Management Institute,
Proclamation No. 137/2006.”

2. Definition

Unless the context requires,

otherwise, in this proclamation;

1. “Development  Forces” means
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leaders and employees of civil

service and governmental

that

are found at every level of the

development organizations
region, and includes members of
civil society and civic associations.
2. “Short-Term

training to be rendered for a

training” means
period not exceeding three months
pursuant to this proclamation.

3. “Medium-Term Training” Means a
training to be rendered for not
less than three months and not
exceeding nine months, pursuant
to this proclamation.

and

4. “Research Counseling

Service” means carrying out

studies and research on

managerial affairs, initiating

recommendations and includes

counseling services.
5. “Bureau” means the Bureau of
Capacity Building of Ambhara
National Regional State
PART TWO
Re-establishment, Organization,

Objective and Power of the
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Institute

3. Re-establishment

1. The Amhara National Regional
State Management Institute/ here
in after referred

“Institute/”

established by this proclamation as

as the is hereby re-
an autonomous Institution of the

Regional State having its own
juridical personality.

2. The accountability of the Institute

shall be to the Bureau.

4.0bjective ,
The objective of the Institute is to
create efficient and self confident
management and facilitate
of

sustainable development by training

conditions contributing to
development forces of the region in
management affairs and carrying out

study and research works in the field

to contribute for sustainable
development.
5.

Regular Address

The regular address of the Institute



2.¢e0an 1/n/a/0e 506/ Tong/-----naa
3.¢han a/o/heriic/rong [-------- hOA
4.¢enAne khinG ev-@9°Y 2’aMG
TNG&L WETO. 4 hOn T/ TDNne----
hOA
5.qucsc eulcot: ToHSTE/rong/----
hOA
0. en ket PG S8LNHC----- naas
Oché>::
9.¢0C8 »AM7S 1I0C
NCL ALY hPE aow /it 14k AOCA
NS4 PG ULt 2AMTS
FING BG4 Ai-
gL Ll

1. enr0tir@t eAMRCSTeaPNNAGSG

0PLTGavF R ¢F¢ TEALIG U607 (8T
LeP arCIPC MO BAMAT W0a07 Snd-TaAz

2. NAA  hPGS  V1EP  TAALTFIGS  OTBEPTT
a it NTLLT SNINETSET 2EPT hOarAnt

nrs  g86hte  AHIETD LMUPCONTT L

e7AMGT  CIPCI°CS  £9°nC WIAMCT  haMP
TONLTT avand PG P0G TP
a(CI°(2 COL PAN::

3. AQAMERG QTGP TT  Qan-g aDOAAG

¢LavMH erMNG avavse (PG SLLNT4 THIET
OLPCANT aCI°C COL Ph::
CATIOETSE CAIATANT G aPM7 SONGAT

5. 0hAk A9 T (LG £IG PG S8LNTELT avCM

shall be at Bahair Dar town; it may
establish

other areas of the region, as it deems

coordination offices in
necessary.
6.

Institute

Power and Duties of the

Pursuant to this proclamation, the
Institute shall have the following
power and duties:

l.to carry out studies on management
training and the needs thereof,
necessary to enhance

management capacity of the bodies
of the regional state at every level,
2.to prepare and conduct short and
term for

medium trainings

development forces of the region

based on assessed needs for
training;

3.to carryout studies for the
purpose of understanding the

concrete change which is used from
the training, research and counseling

services and the capacity of same to

do so,
4. to work in support and
coordination with education,
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training, study and research
institutions ¢ found in the country,
particularly in the region,

5.to create conditions for the
purpose of raising funds from various
sources by preparing management
trainings and, rendering counseling
services.

6.to collect the appropriate fee
from the concerned bodies for the
service which it gives; and shall use
the fee it collected for the expansion
of training, ' research and counseling
services, the detailed execution to be
determined by the Bureau of Finance
and Economic Development;

into

7. To own enter

property,
contract, and sue and be sued in its
own name.

7. Organizational Structure
Pursuant to this proclamation, the
Institute shall have the following
bodies;

1. The management Board

2. The

Deputy Director to be designated by

Director General and

Head of the Regional Government
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3. Employees necessary for the

work.
8. The Board Members
The Management Board of the

Institute shall have the following

members:

1. The Regional Capacity Building
Bureau head-

2. The

Economic Development

Chairperson

Regional Finance and
Bureau

head/representative-Member

3. The Regional Civil Service
Commission Commissioner
/representative/ Member

4.the Regional Technical and

Vocational Education and Training
Promotion Agency Manager or

representative- Member

5. The Bahir Dar University
president/representative—Member
6. The General Director of the

Institute member and secretary.
9. Power and Duties of the Board
Having been accountable to Head of
the Government, Pursuant to this
proclamation, the

Board shall have the following power
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and duties:
1. examines
the short,
draft plan, annual work program and
budget; the

and gives decision on
medium and long-term
execution follows
execution;
the

research and counseling
1

2.examines and approves
training,
service provision policies,
implementation strategies, directives
and working manuals submitted to it
by the General Director concerning
the works of the Institute based on

the regional and national polices and

strategies.
3. examines and approves the
career structure and salary

determination directive of trainers

and researchers submitted to it

through the Director General

4. decides on the amount of the
service charge of the Institute.

5. causes the appointment of the
General Director by Head of the
Government the upon support of
the capacity Building Bureau.

6. evaluates the quarter and annual
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performance and financial report
of the

direction.

Institute and suggests

7. ensures the force landing and
usage of finance and property of
the Institute.

8. examines and decides on other

agendas to
be submitted by the General
Director.
10. The Meeting Time and

Decision Provision Procedure.
1. The Board shall

meeting once a month; however,

have regular

when it finds necessary, it may call
urgent meeting at any time.

2. The presence of more than half of
the Board members at meeting shall
constitute the quorum.

3. The decisions of the Board shall
be passed by simple majority vote,
the
chairman shall have a casting vote.

4. Without the

provisions of this article, the Board

however, in case of a tie,

prejudice to

may issue its own detailed meeting

procedure and decision making



directive.

4. decides on the amount of the
service charge of the Institute.

5. causes the appointment of the
General Director by Head of the
Government the upon support of
the capacity Building Bureau.

6. evaluates the quarter and annual
performance and financial report
of the Institute and suggests
direction.

7. ensures the force landing and
usage of finance and property of
the Institute.

8. examines and decides on other

agendas to be submitted by the

General Director.

10. The Meeting Time and
Decision Provision Procedure.

1. The Board shall have regular

meeting once a month; however,

when it finds necessary, it may call
urgent meeting at any time.

2. The presence of more than half of

the Board members at meeting shall

constitute the quorum.

3. The decisions of the Board shall



be passed by simple majority vote,

however, in case of a tie, the

chairman shall have a casting vote.

4. Without prejudice to the

provisions of this article, the Board

may issue its own detailed meeting

procedure and decision making

directive.

11.Power and Duties of the
Director General

1. Having been accountable to the
Board and Head of the
Government, as the chief
executive, the Director General of
the Institute, implements the
powers and duties stated under
Art 6 of this proclamation.

2.Without prejudge to provision of
sub-Art 1 of this Article, the
General Director shall have the
following powers and duties:

a) to direct, administrate and oversee
the works of the Institute,

b) to employ, administer and dismiss
the employees of the Institute in
accordance with the Regional civil

service law,



c)to prepare and submit the short,
medium and long-term plan,
annual performance program and
budget draft and implements same
upon approval;

d)to effect expenditure, in
accordance with approved action
plan and budget of the Institute
and supervise the implementation
of same;

e) to represent the Institute in the
dealings' with the other third
parties;

f) to prepare and submit quarterly,
annual, performance and financial
report of the Institute to the Board
and Bureau,

g) perform such other legal activities
assigned to it by the Board and
Bureau;

12. Deputy Director

The Deputy Director is to be

appointed by the Head  of

Government upon recommendation

of the Director General and having

been accountable to same;

1. to act on behalf of the General



Director in his absence or under the
circumstances where he is unable to
perform his normal duties;

2. to perform functions as may be

given to him by the General Director,

Part Three

Miscellaneous provisions

13. Budget

The budget of the Institute shall be

allocated by the Regional

Government and other sources.

14. Books of Accounts

1. The Institute shall keep
appropriate and complete books of
account.

2. The Dbooks of accounts and
financial as well as property
documents of the Institute shall be
audited annually by the Auditor
General or other external Auditors
designated by the Board,

15. Repealed and inapplicable
laws

1. The following are repealed by this
proclamation

a) Proclamation No0.21/1997, issued
to establish the Amhara National



Regional Management Institute

b) Proclamation No0.35/1998, issued
to amend the proclamation
provided for establishment of the
Management Institute,

c) Proclamation No0.95/ 2003, issued
to re amend the proclamation
provided for establishment of the
Management Institute.

2.Any law, regulation, directive or
customary practice, inconsistent
with this proclamation shall be
inapplicable on matters covered in
this proclamation.

16. Powers to issue Directive

Without prejudice to the power of the

Board vested to it by this

proclamation, the Bureau may issue

detailed directives necessary to full
implementation of the proclamation.

17. Effective Date

This proclamation shall come into

force since its publication date on

the Regional State Zikere Hig

Gazzette.

Done at Bahir Dar



This 27™ day of July, 2006
Ayalew Gobezie
President of the Amhara National

Region



