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9. Which one of the following statements is incorrect?

10.

11

A,

Existence of Employers’ association is an essential precondition for collective
bargaining

Coliective bargaining on matters that are regulated in the Labor Proclamation,
such as safety working conditions, is not necessarily prohibited.

The Labor proclamation does not recognize collective bargaining for non-
unionized workers. |

Sometimes, a trade union or an employer may be forced into collective bargaining.
A collective agreement remains valid despite the fact that the trade union which

was the party to the collective agreement is dissolved.

Which one of the following statement is false about severance payment?

A.
B.

k.

Severance payment is qualified under Ethiopian labor law.

The amount of severance payment to be paid to a worker whose contract is
terminated is less under the Ethiopian Labor Proclamation compared to the one
under the Federal Civil Service Proclamation.

Termination of contract of employment is always a necessary precondition to get
severance payment.

Termination of contract of employment by the worker due to his fault does not
give rise to severance payment right.

None of the above.

. Which of the following propositions does explain the development of labor law as a

distinct body of law to govern employee-employer relationship in profit making

undertakings?

A.
B.
C.
D.

Restraining the strong bargaining power of the employer to protect the employce.
The need to ensure industrial peace.

The personal and relational nature of the employment relation.

The master-servant naturc of the employment relation,

All of the above,
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