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Directive No. 811/2021

Directive on types of works which are
particularly hazardous or dangerous to the
health and to the reproductive systems of

women workers

Introduction

This Directive has been issued in order to
protectwomen workers from occupational
injuries or damages to their health that may
result from engaging in work that is heavy,
harmful to health, or that adversely affects
child childbirth.

1. Legislating Authority
The Ministry of Labor and Social Affairs has

issued this Directive in accordance with the
authority vested on it by Labor Proclamation
No. 1156/2011 Article 171/1/d.

2. Short Title
This Directive may be cited as “Directive on
types of works which are particularly
hazardous or dangerous to the health and

to the reproductive systems of women
workers” Directive No 811/2021.

3. Definitions

For the implementation of this Directive:

1. “Proclamation” means Labour proclamation
No. 1156/2019.
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“Heavy Work™ is work thatrequires the

exertion of 7.0 kilo calories per minute of

metabolic energy.

“Continuous Work™ is uninterrupted and

repetitious work that causes physical stress.

“Sub - terrane anExcavation Work” is work
that is carried out underground by hand or
machine and is related to mineral extraction

and exploration.

“A  Pregnant Woman” is one whose

pregnancy has been certified medically.

“Radiation” is any electromagnetic wave that
has the power to pass through internal organs

and tissues.

“Works Harmful to Health” are those related
to jobs or work processes that bring physical
and psychological harm to women workers
that may be caused by physical, chemical,
biological, ergonomic, and psychosocial

agents.

“Works that Adversely Affect Childbirth”
are types of works in which carcinogenic,
mutagenic, and teratogenic compounds of
elements are utilize and its effect on
reproductive problems, and that interfere

with natural embryonic development is
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10.

proven scientifically.

The definitions given in Article 2 of Labor

ProclamationNo.1156/2011 shall be
applicable

Provisions of this directive set out in the
masculine gender shall also apply to the

feminine gender.

Scope of Application

This Directive shall be applicable to
employers and women workers covered in

Labor Proclamation No.1156/2011.

Works
Workers

Prohibited for Women

1. Employers are  prohibited from

employingwomen workers in the

following jobs:

a.Mineral extraction and in sub-terranean
works like digging deep wells or

excavating caves.

b.Preparation of pesticides and herbicides,
whetherit is in compounding, mixing,

filling, packaging, or spraying them.

c.Spraying of pesticides or herbicides in

farm plots.

d.Applying, filing, and poundingof

asbestos and asbestos compounds.

e.Working in a deep pool, or flowing

water that can be easily poisoned.
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6. Works that Requires Special

Occupational Safety and Health

Protection

Employer shall provide special occupational
safety and health protection for women

working jobs listed below:

1. Undertakings engaged in metal melting,
electro- plating and mechanical works,
battery factories, and in radiation-
emitting instruments shall not expose
women workers to air levels of pollutants
and radiation waves above thelimitsgiven

in Annex 1.

2. Employers shall provide annual health
examinations for women engaged in the

works and activities listed below:

a. Those who work standing for a long
time for lack of available appropriate

seating arrangement.

b. Those who work in health providing
institutions and are in direct contact

with blood and other bodily fluids.

c. Those who work in stone quarries,

and in stone carving.
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d. Those who work in heating asphalt

and spraying it in road construction.

e. Those who work in cleaning toilets

and drainage pipes.

f. Those whose nature of work exposes
them to very cold or very hot

temperatures.

g. Works that cause the body to shake

or to limp.

. Works Prohibited for Pregnant and

breastfeeding women

Besides the works mentioned in Articles 5
and 6 above, those listed in Annex 2 that
cause reproductive problems from direct
exposure to  elements and  their
compoundsare prohibited to pregnant
workers and to nursing mothers for up to six

months from the time of delivery.

. Weight Limit for Women Workers

1. Women workers should not engage in
moving, carrying, transporting, lifting,
unloading, loading, dragging, or pulling
goodsthat weigh above the following

ceilings:
a. Where the activity is wholly manual:

i.  For continuous work: 15
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kgs.
ii.  For non — continuous work:
25kgs.

b. Where the activity is wholly manual,
but involves climbing up and downa

slope:
i.  For continuous work:10kgs.

ii.,  For non — continuous work:
15 kgs.

c. If the activity is carried out on a one-
wheel barrow, the weight of the

material can be up to 50kgs.

. Responsibility

An  employer has the following

responsibilities:

1. when found women workers,
pregnant workers or breastfeeding
workers engaged in prohibited work,
the employer shall transfer the
worker to another job without a
reduction in wage, or demotion in
job position, and ensure that they
have not suffered from any harm to
their health.

2. An employer should provide
awareness training and information
on appropriate precautionsshall be

taken by women workersregarding
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prohibited work, professional and
health safety that have been

incorporated in this Directive.

3. An employer should implement
orders related to the Directive that
are given by the Ministry or
appropriate authority.

4. An employer should submit an
implementation report to the
Ministry or appropriate authority
every six months.
10. Obligation to Cooperate
Any stakeholder, corporate or individual,
has the duty to cooperate in the

implementation of this Directive.

11. Penalty
Any employer that contravenes the
regulations listed in this Directive shall
be subject to the penalties decreed in
Labor Proclamation No.1156/2011.

12. Modification of the Directive

The Ministry may periodically assess the
implementation of this Directive and
modify it.

13. Repealed Directive
The Directive issued in April 2005 on types
of works which are particularly hazardous or
dangerous to the health and to the
reproductive systems of women is here by

repealed.
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hhnnfh /Asbestos/

AéA-S 21420 |Acrylonitrile /

h7k9°%L / Antimony /

APSLH 37 LA %N7 / Ionizing radiation /

ACh'Lh / Arsenic /

néh Al / Boric Acid /

(L71.7 /| Benzene /

NéAA™ | Berylium /

ht993%° | Cadmium /

hCM? °ThALL |/ Carbon monoxide /

hCN3 ALAA4GA+ / Carbon disulfide /

hCO? t1é-nheé-££ | Carbon tetra chloride /
hA=41T& 122ChCN M | Chlorinated Hydrocarbons /
hACN7.7 / Chlorobenzene /

hA+ /Cobalt/

i A0 C?°/Chloroform/

| LA AS PhCLP?® oUAFT /Chromium & Chromium
Compounds/

AL LA ECIAASYLEL /Dimethyl Formaldehyde/
AThAC Y2247 /Epichlorohydrin/

hF N7 RLh1 téhiuth AN/ Ethylene
diaminetetraacetic/
nFLeN? L2NC7L.2 [AghNe-2.2/ Ethylene

dibromidedichloride /
AFENT hhALL /Ethylene Oxide/

10




hCHRA-Coht7 /549 /Chlorofloromethane/
A+ KT AL AhALL Lead & Lead Oxide

Lhé\ / Nickel/

S214h AhAaRL | Nitrous Oxide /

932t /| Manganese /

AL / Lithium/

“LCh¢ /Mercury /

3L AFEA hF7 /Methyl ethy ketone/
AN T6-LhNALL [Molybdenum trioxide/
SL1éh hhage | Nitric Oxide/
TChA"Ch.F2A.7 [Perchloro ethylene/

454 /Phenol/

6 0o &0 / Phosphorus /

TAht-&'s T2 L TLAN /Polychlorinated biphenyls/
+4&7 /Tolune/

té-LneCh.F2AT [Trichloro ethylene/
TAWI RLANALEL [Titanium dioxide /

LA hié-£2 [Vinyl chloride/

HEA? /Xylene/

L7 hi-é-£2 /Zinc chloride /
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