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REGULATION ISSUED TO PROVIDE FOR THE
ESTABLISHMENT OF THE POLYTECHNIC
COLLEGES IN THE AMHARA NATIONAL
REGIONAL STATE
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WHEREAS, it is,

sustainability of the rapid growth started the region

with a view to enabling

specially in the construction, manufacturing and
industrial sectors, necessary to have a competent
technician trained in the desired vocations at the
polytechnic level, possessing both as to potential in
his type and quality thereof;

WHEREAS, it is necessary to produce man power
having an utmost potential of the polytechnic level in
his technical capability and utilization of technology
amongst the professionals who are trained in the
technical and vocational colleges from level 1
through level 4;

Whereas, it has become necessary to establish the
polytechnic training colleges with a view to reducing
the rate of poverty and unemployment in the region
and the country as well as to expedite the social and
economic development of the region whereby
selecting and upgrading their level to that of the
polytechnic college among those former technical
and vocational colleges which are founded to be
better in their organizational status and performance,
by constructing newer polytechnic colleges as the
capacity permits and by producing a man power
capable to ensure the market competitiveness of the
development areas through promoting the knowledge, skill
of creativity and attitude of citizens;

NOW, THEREFORE, the Council of the Amhara
Regional Government, pursuant to the powers vested
in it under the provisions of Art. 58 Sub Art. 7 of the
Revised National Regional Constitution and Art. 35
of the National Regional State Executive Organs’ Re-
Establishment, and Determination of their Powers
and Duties Proclamation No 176/2010, hereby issues

this Regulation as follows.
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PART ONE
GENERAL

1. Short Title

This Regulation may be cited as “The
Polytechnic Colleges’ Establishment, Council
of Regional Government

98/2012”.

Regulation No.

2. Definitions

Unless the context requires otherwise, in this

Regulation:

1. “Polytechnic College” shall mean a

governmental, non-governmental or private
college recognized by the Bureau and thereby
engaged in the activities of providing formal
trainings from level 1 through level 5 as well as

non formal trainings;

2. “Industrial Extension Service” shall mean a

service of identifying the problems of
enterprises as well as organizing and providing
them with full information on the basis of their
respective wishes, which may also include the
tasks training and advice, technological
development and transfer of the selected and
best practices thereto;
3. “Business Management” shall mean a type of
training provided to the micro and small-scale
establishment,

enterprises by  selection,

management, planning, organization,
coordination and supervision of viable business

areas so as to make them effective;

shall

assigned to deliver the industrial extension

4. “Extension Agent” mean an expert



12°-4- Hd-v°) 0N ¢pC 181 V0 13 7 2004 9.9°

Por P Cla-7 PA. 750 T¢ hNOET?
NN T Ao Plovf(l OAov-@
ORE

"pPP7 AFHCT LN 0T

PATTCTLLHT AAMLT: PN ANATS
dbMe  ALTETT IPE A0h Ao
ALF  PPC PU2LN0ET  PmdPAr g
aom7 VIRT ALMIC (AIADINCT HCE
onc  50,000.00 (WA 0AC) oLy
A 750F¢ HCE hNC 100,000.00 (oo
. -Nc) eanam vt fam- TITT-9°
TR G,

"Wi+§ R CTLLen" 01
PATTCTCLHT QAT PO ANATS
APMe AT n9PC h 6-30 ALT7
P97.004G PmPAA PNk oomT VIRT
ALenI°C OATIA T HC & n-c
50,001.00 (hAga 0V A7 -1C) Anh C
500,000.00 (A¢°0-t e QD AC) ®LYI°
A 7%01¢ NCE hQC 100,001.00 (A7L
oot Y AIL  AC)  Anh  NC
1,500,000.00 (A7L <2087 A0 oot
Y NC) ealAm V0T PLAm- “IGTao-9°
TR 1, :

"Poo. @ APF J°HG" “I0T ATL OAov-g
A 750 T6m,  ATHIEm, Pov-@  LLF
LT VN oo S T VA S A VI o o B
aw Ui hAawPH POLLI1PO0 T ACY T

T,::

"h07f @NT AAMGT" 0T PAISOTS
AT ha%%0 ANGCTS EhTaBo T

Zikre-Hig Gazette No.18; 21% Day of May 2012, Page -4-

service to be provided by the technical and

vocational education and training college;

“Micro Enterprise” shall mean any enterprise
which employs up to 5 people, including the
owner of the enterprise, members of his family
and employees, as well as having a total asset,
(excluding buildings), the value of which is not
more than birr 50,000 (fifty thousand birr) in
the service sector or not more than birr 100,000
(one hundred thousand birr) in the industrial

sector;

“Small-Scale Enterprise” shall mean any
enterprise which employs people from 6 through
30, including the owner of the enterprise,
members of his family and employees, as well as
having a total asset, (excluding buildings), the
value of which is not more than birr 50,001
(fifty thousand and one birr) through birr
500,000 (five hundred thousand birr) or in the
service sector birr 100,001 (one hundred
thousand and one birr) through birr 1,500,000
(one million and five hundred thousand birr) in

the industrial sector.

“Professional Competency Assessment” shall
mean a system of ascertaining as to whether or
not a professional has acquired the desired
competence on the basis of the criteria of the
occupational standard which is developed by the
industry;

“In Company Training” shall mean a man
power development or training method so as to

enable those employees of the industry to
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promote  productivity, = competency and
universal competitiveness of the industry by
acquainting them with the newer working
procedures and technologies as well as by
utilizing and upgrading the technologies in an

exhaustive manner;

9. “Cooperative Training” shall mean a method

in which the trainee, most of the time,
undertakes his training within the companies by
engaging himself in practical activities and the
industry prepares the trainee and thereby might
be able to make him competent for the job to the
extent of the required level; and consists in the
mechanism in which colleges carry out such
training in collaboration with the enterprises or

employing agencies.

10. “Trainer” shall mean any employee of the

college engaged in the tasks relating to the
teaching, adapting and technology transfer as

well as research and curricular activities;

shall

Vocational Bureau of the Amhara National

mean the Technical and

Regional State;

12. “Polytechnic Vocational Training” shall mean

a formally rendered training with the view to
enabling one acquire knowledge and skill in
various occupational standards through pre-
service and in-service training programs from
and

level 1 through level 5 in formal

informal method;

shall

comprising and working systems enabling the

13. “Technology” consist of a concept

local community to solve its problems and

thereby improve production and productivity
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thereof,

PART TWO

ESTABLISHMENT, ACCOUNTABILITY,
OBJECTIVE, DUTIES AND
RESPONSIBILITIES OF THE
POLYTECHNIC COLLEGES

3. Establishment and Accountability
1. There are hereby established, as per this

Regulation, the polytechnic colleges specified
here below, hereinafter referred to as “The
Colleges”, having become the technical and
vocational training colleges of the region with
their own autonomy and legal personality.

Bahir Dar Polytechnic College;

T o

Enjibara Polytechnic College;
Bure Polytechnic College;

e ©

Debre Markos Polytechnic College;

@

Gondar Polytechnic College;

—h

Debre Tabor Polytechnic College;
g. Woldia Polytechnic College;
h. WI/o Sihen Polytechnic College;
i. Combolcha Polytechnic College;
j. Debre Berhan Polytechnic College.
2. The Colleges shall be accountable to the Bureau.

4. Objectives
Any college established pursuant to this regulation

shall have the following objectives:

1. To ensure the benefit of the community from the

development by producing a technician from
among the graduates of the technical and
vocational colleges who may have possessed

capability of technology management and by
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promoting the productivity and competency of
those development sectors which are vital for the
transformation of the region;

2. To accelerate the development of the region by
educating higher technicians of level 5 who will
have the capacity to administer and manage those
foremen having in advance been trained below
the polytechnic levels 1 through 4 in the labor
market;

3. To provide a short term, non formal trainings to
those citizens their

desiring to develop

knowledge, skill and attitude;

4. To improve the process of production in the
micro and small scale enterprises by providing
them with comprehensive industrial extension
supports and services in such a way that they
would be able to become marker-competitive
using the technology thereof.

5. To create a favorable condition in which they
would actively cooperate with similar research
and higher education institutions in respect of
technological generations having assumed the
status of research and innovation centers.

5. Scope of Application
This regulation shall be applicable on those
colleges established under Article 3 of Sub. Art. 1

and

shall

registered and submitted their list to the Council of

hereof other similar colleges which the

Bureau have accredited upon having
the Regional Government for approval.

6. Duties and Responsibilities of the Colleges
Any college shall, having its academic autonomy

kept intact, have the following specific duties and

responsibilities, pursuant to this regulation:
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1. Study the marketing need of the local community
and provide trainings in accordance with such

needs;

2. Cause the building of the capacity of those
technical and vocational training colleges existing
the locality so that they would be able to serve the
purpose becoming cluster and competence
verification centers;

3. Formulate curriculum on the basis of the

professional standards prepared by the industry;

4. Prepare and cause the utilization of training
quality preservation tools as well as carryout

continuous capacity building activities;

5. Assist the micro and small scale enterprises by
providing them with the industrial extension
services using the four support delivery

framework so that they would be able to develop
market competitiveness thereof;

6. Render trainings to the beneficiaries using the
cooperative trainings as the principle methods of

delivering same;

7. Prepare assessor professionals among from itself
and those enterprises found in the locality and
serve with the status of an assessment center as the
sole means of ascertaining the quality of trainings

would be realized through such an assessment.
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PART THREE

ORGANIZATION AND
MANAGEMENT OF THE
POLYTECHNIC COLLEGES
7. Organizational Structure
Any college shall, pursuant to this regulation,
have the following organs:
1. A technical and vocational board;
council,

2. A technical and vocational

deemed necessary;
3. Dean;

as

4. Deputy Deans;
5. Other employees necessary for the duty.

8. Establishment of the Technical and
vocational Board of the College and their
Membership Composition

1. There is hereby established, as per this regulation,
a technical and vocational advisory board,
hereinafter referred to as “The Board” that
would provide consultancy and support to the
college concerned.

2. The board shall be accountable to the Council

and through it to the Bureau.

3. The board shall have members ranging from 5
through 7.

9. Powers and Duties of the Board
The board shall, pursuant to this regulation, have
the following powers and duties:

1.Being in charge of the top management of the
college, ensure that technology transfer and

industrial extension services are delivered with
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efficiency and quality to the micro and small
scale enterprises as may be required by the labor

market;

2.examine and approve the draft physical and
financial plans to be submitted to it through the
dean;

3. coordinate the local industrial sector and the
community with a view to effectuating the
transfer and industrial

training, technology

extension  services; and thereby render
appropriate direction so that such an integration

be realized in a collective plan;

4.evaluate the performance of the college

management  and  thereby  submits its

recommendations to the Bureau:;

5.With particulars to be determined by the
directives of the Bureau, perform such other
activities as are necessary for the attainment of

the vision and mission belonging to the college.

10. Meeting Time and Decision Making
Procedures of the Board

1. The Board shall carry out its regular

meeting once in a month.

2. Extra ordinary meeting may be held where
the chairperson of the board finds it
necessary or one third of memberships of

the board so request.

3. There shall be a quorum where two-thirds
of the members of the board show up at the

meeting.
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4. All proposals having the support of the
majority of the board members present at the
meeting shall pass having the status of
recommendations; provided, however, that in
case of a tie, the motion supported by the
chairperson shall be taken as having

constituted the position of the board.

5. Without prejudice to the provisions laid
down hereof, the Bureau may issue

additional working directives pertaining to

the operation of the board.

11. Powers and Duties of the Chair Person of

the Board
1. Direct and supervise over the activities of the
board.
2. Provide  direction towards  the

implementation of the decisions passed by

the board; and follow up their proper
execution thereof;

3. Call for and preside over the meetings of the
board.

4. Participate in other meetings on the behalf of

the Board.

12. Establishment and Membership

Composition of the Technical and

Vocational Council

1. There may be established, as per this
regulation, a technical and vocational
council, hereinafter referred to as “The
Council” that would render a strategic

direction to the college concerned.
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2. The council shall be accountable to
Bureau.

3. The council shall have 11through
15members to be drown from among
government institutions, private
associations and companies  whose
activities are directly or indirectly

connected with the micro and small scale

enterprises’ development.

13. Powers and Duties of the Council
The shall,

regulation, have the following powers and

council pursuant to this
duties:
1. Provide to the college strategic guidance of a

general nature;

2. Render directions to the college so that it
would prepare plans having regard to the
development needs of the community and
thereby follow up their
through the board;

implementation

3. Ensure the balanced participation of the

stakeholders and the benefits to be secured by
the community as regards those programs
which the college carries out.

14. Meeting Time and Decision Making
Procedures of the Council
1. The Council shall carry out its regular

meeting once in three months;

2. Extra ordinary meetings shall be held where
the chairperson of the Council finds it

necessary or one third of memberships of
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the Council so request.

3. There shall be the quorum where two-thirds
of the members of the council show up at
the meeting.

4. All proposals having the support of the
majority of the council members present at
the meeting shall pass having the status of
recommendations; provided, however, that
in case of a tie, the motion supported by the

shall

constituted the position of the council.

chairperson be taken as having

5. Without prejudice to the provisions laid
down hereof, the Bureau may issue specific
working procedures determination directive

regarding the Council.

15. Appointment, Accountability, Powers

and Responsibilities of Deans of the
College
1. The dean of the college shall, having been

presented by the Bureau, be appointed by the
Head of the Regional Government.

2. The dean shall, being accountable to the Bureau,
direct, administer and supervise over the college
with the status of a chief executive pursuant to
the general guidelines which the Bureau
provides him.

3. Without prejudice to the provisions laid down
under Sub Arts. 1 and 2 of this Article hereof,
the dean of the college shall have the following

specific powers and duties:
A.  Administer the trainer-teachers and the
administrative staff of the college;

B. Prepare the short, medium and long term
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work plans of the college and thereby submit
same to the Bureau as well as implement it
upon approval thereof;

C. Represent the college in all its dealings with
third parties;

D. Putin place and cause the implementation of
a mechanism in which trainer-teachers and
the administrative staff are evaluated by the
trainees with a view to making the training
system transparent, accountable, efficient

and fair;

E. Actin an effort to the premises of the college
rather conducive and attractive for the
training;

F.  Possibly delegate part of his tasks and
responsibilities to other heads and employees
of the college to the extent necessary for the
efficient facilitation of duty;

G. Recruit and administer the administrative
staff of the college in accordance with the
civil service laws;

H.  Cause the strengthening of the training by

with various

creating relationship

organizations and offices  participating in
cooperative training and such trainings as are
conducted in side companies;

I Act in the capacities of a member and
secretary of the board,;

J. Submit periodic reports to the Bureau on the

activities of the college;

K.  Carry out such other similar duties as would
enable for the attainment of the objectives of

the college
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4. The criteria to be employed for the selection

of the candidate appointee indicated under

Sub. Art. (1) of this Article hereof shall be

determined by a directive to be studied and

issued on the part of the Bureau taking into
account the status of the colleges.

16. Appointment and Accountability of

Deputy Deans
1. Any college established in accordance to
this regulation shall have two vice deans in

addition to the dean.

2. The vice deans shall, having been
presented by the Bureau upon their
nomination by the dean, be appointed by the
Head of the Regional Government with
their accountability being to the dean.

17. Powers and Duties of the Vice Dean in
Charge of the Education and Training
Division

The Vice Dean in Charge of the education and
training division shall, pursuant to this regulation,

have the following powers and duties:

1. Cause the execution of the regulations,
directives, and decisions concerning the

education and training of the college;

2. Advise and closely assist the dean with regard
to the issues relating to education and

training;

3. Cause the fulfillment of provisions and
services in time with a view to strengthening

the education and training process;

4. Coordinate and supervise over the preparatory
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process of those modules  which trainer-
teachers do prepare in various training streams
for the man power development, technology
extension service

supply and industrial

thereof;

5. Follow up that the trainings rendered by the
colleges are supported by sufficient preparation
and thereby devise a checking mechanism
thereof;

6. Monitor and supervise that the quality of the
training is  maintained on the basis of
professional requirements and quality units
thereof;

7. Cause the carrying out of a local needs
assessment and post training follow up study

feedback which

would enable to render a quality training by

with a view to acquiring

having identified the strengths and weaknesses

of the training provided by the college;

8. Coordinate, follow up and cause the

implementation of cooperative and inside

companies programs training;

9. Ensure the implementation of the practical and
theoretical trainings in each and every quality
unit consistent with the time schedule

specified in the curriculum thereof;

10. Closely follow up the provision of the
appropriate support to the graduates on the part
of trainer-teachers so as to get the former
ready for an assessment thereto;

11. Cause

those graduates who have completed their

the preparation of certificate for

training
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12. Carry out such other similar duties as assist
the attainment of the college’s objectives and

are specifically given him by the dean.

18. Powers and Duties of the Vice Dean in
Charge of Industrial Extension and

Technology Transfer Division

The Vice Dean in Charge of  Industrial
Extension and Technology Transfer Division
shall, pursuant to this regulation, have the
following powers and duties:

1. Coordinate and support the provision of the
extension services to be rendered for the micro

and small scale enterprises;

2. Select those micro and small scale enterprises
capable of reproducing feasible technologies;
facilitate condition for them to be provided with
an appropriate training as well as coordinate
post training forms of supports;

3. Cause the preparation of a training manual as

regard the industrial extension services;

4. Cause the delivery of deep and competitiveness-
enhancing training inside companies to the
enterprises in consideration of their degree of

development;

5. Provide necessary support to the micro and
small scale enterprises so that they would be
professionally assessed in line with their

professional levels;

6. As regards the business development service
information, carry out necessary follow up for

the handling, by each and every customer, of
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those records in which the factual analysis and
counseling service as to the practical action has
been regarded, in conformity with the
mechanism operating at the time ;

Facilitate conditions so that the micro and small
scale enterprises existing in the locality gain a
machinery lease with regard to the production of

spare parts;

. Coordinate for the provision of on job training

and advisory services to the micro and small
scale enterprises in the area of product quality
and productivity while in the process of
technology innovation as well as the design and
technology utilization thereof ;

. Cause the supply of the inputs necessary for the

business management and technical trainings;

10. Conduct detail studies regarding the problems

and gaps affecting the micro and small scale
enterprises in relation to the production

machinery and technology.

19. Salary and Benefits of Other Appointees

and Heads of the Training Units of the
College

The salary, benefits and other similar
administrative issues of various training division
heads, trainers and appointees of the college shall
be determined by the Council of the Regional

Government upon their study by the Bureau.
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PART FOUR

MISCELLANEOQOUS PROVISIONS

20. Budget
The budget of the college shall be derived from the

following sources:

a. Budget to be allocated by the Regional
Government;
b. Income to be collected by the college;

c. Cost sharing fees which the college collects

from the trainees;

d. Other sources.

21. Internal Revenue

With its detailed implementation to be undertaken
in accordance with the directive to be issued by the
Bureau, the internal revenue of the college shall be
managed and utilized pursuant to the financial
administration laws of the Regional State.

22. Books of Account and Auditing

1. The finance of the college shall, kept in the bank
account to be opened in the name of the
institution and be periodically disbursed to
accomplish the intended objectives of the
college.

2. The college shall keep complete and accurate

books of account and records of property

3. The books of account as well as the financial
and property-related documents of the college
shall be periodically audited by the Office of the
Auditor General of the Regional State or by

those auditors to be designated by the Bureau.
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23. Repealed and Inapplicable Laws

1. The following regulations are repealed and

replaced by this regulation:

A. The Bahir Dar Construction Technology

College Establishment Regulation N°
11/2003;

B. The Dessie Commercial and Management
College Establishment Regulation No.
12/2003;

C. The Kombolcha Industrial Technological
College Establishment Regulation No.
13/2003.

2. No other regulation, directive or customary
practice inconsistent with this regulation shall be
applicable with respect to matters provided for

therein.

1. Power to Issue Directives
The Bureau may issue specific directives
necessary for the full implementation of this

Regulation.

2. Effective Date

This regulation shall come into force as of the date of
its publication in the Zikre-Hig Gazette of the
Regional State.

Done at Bahir Dar
This 8th Day of June, 2012
Ayalew Gobezie
Head of Government

of the Amhara National Regional State



