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WHEREAS, it has become necessary to define
the role of public and pnvate employment agencics in
empioyment exchange;

~ WHEREAS, it has particularly become
necessary to further protect the. rights, safety and

dignity of Ethiopians going abroad for employment in

pursuance to their qualification and ability;

WHEREAS, - it has become necessary to revise
the existing Private Employment Agency Proclamation
No. 104/1998 to strengthen the mechanism for
monitoring and regulating domestic and overseas

- employment exchange services; .

NOW, THEREFORE, in “accordance with

Article 55(1)" ‘of the Constitution of the Federal

AN RS "'G"M‘B APhes ‘E ¢TAAR Democratic Republic of Ethiopia, it is hereby
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proclaimed as follows:

PART ONE
GENERAL
1. Short Title
This Proclamation = may be cited as the
“Employment Exchange Services Proclamation

No. 632/2009"

9.04F PR 7 oere, MR
Negarit G. P.O.Box 80001
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2. Definitions

In this Proclamation, unless the context otherwise
requires:

1/

2/

3/

4/

5/

6/

U

“private employment agency” means any person,
independent of government bodies, which performs
any one or all of the following employment services
without directly or indirectly receiving payments
from workers:

a) services of matching offers of and

application for local employment without,
_ being a party to the employment contract; '

b) services of making a worker available’

locally or abroad to a third party by
concluding a contract of employment
with such a worker;

“license” means a certificate of competence
issued by the competent authority to a private
employment agency enabling the agency to
engage in providing employment exchange
services;

“employer” means shail have the meaning as
defined - in the Labour Proclamation No.
.377/2003; ‘4 :

“worker” means shall have the meaning as
defined in the Labour Proclamation No.
377/2003, and includes job seekers as
appropriate;

“competent authority” means the Ministry or a
regional authority ~responsible for the
implementation of the labour law in the region;

“Ministry” means the Ministry of Labour and
Social Affairs;,

“public employment service” means the
service of issuance of license to private
employment  agencies, —monitoring _and
supervision of such agencies and the issuance
of work permit by the Ministry to citizens to
work abroad, and includes other services
provided in this Proclamation;
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8/ “employment exchange” means all the
activities of hiring a job seeker and includes
advertisement made verbally or in written
form, enlistment, recruitment and placement;

9/  “third party” means an employer or a person
who receives a service only as appropriate;

10/ “person” means any natural or juridical

person;

11/ any reference to the masculine gender

includes the feminine.

3. Scope of Application

1/ This Proclamation shall be applicable to any
Ethiopian going abroad for employment
through a private employment agency or a
public employment service.

2/ - Notwithstanding the provisions of sub-article
_2(d) of Article 3 of the Labour Proclamation
No. 377/2003, this Proclamation shall also be
applicable to an Ethiopian going abroad for
employment to work for personal service of

non-profit making purposes.
3/ °  This Proclamation shall not relieve any
private employment agency from its

" obligations imposed by other laws.

4. Dispute Resolution
Any labour dispute and violation of rights provided
in Article 20 of this Proclamation, arising between
" ‘the agency ‘providing a service specified in sub-
article 1(b) of Article 2 of this Proclamation and a
worker may be settled in accordance with
Proclamation No.. 377/2003.

PART TWO
PRIVATE EMPLOYMENT AGENCY’S LICENSE

5, Requirement of License

Any person who wishes to operate a private
employment agency shall have to obtain a license
from:
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1/ the regional authority responsible for the
employment service if the employment
service is rendered within a region; or

2/  the Ministry if the employment service is to
hire and send abroad an Ethiopian worker to a

third party.

Eligibility to Obtain License

Any person shall be eligible to obtain private
employment agency’s license in accordance with

_ this Proclamation:

1/ where such business is to" be carried on by an
individual, an Ethiopian citizen or a foreigner
who has a permanent residence permit;

2/ where such business is to be carried on by a
partnership, share company or 4 private
limited company, the shares or contributions
of the capital are owned by Ethiopian citizens
or a foreigner who has a permanent residence
permit.

Pre-conditions to Obtain License

1/ Any person who applies to operaie a private
employment agency in accordance with this
Proclamation shall fulfill the following:

a)  presentan application for license;

b) present a document that shows he has a '
business registration for the operation of a
private employment Service;

c) where the agency is owned by an
individual, partnership, share company or
“private limited company, the applicant or
the members shall submit clearance from
the police to show he or they have never
engaged in an illegal employment activity
or human trafficking;
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d)

e)

8

b

pay a license fee to the competent
authority as prescribed by regulations

issued in  accordance with  this
Proclamation;,
present a chart that shows the

organizational structure and the list of
members involved in the employment
service activities;

present evidence that shows ownership of
the business premises and residence of the
applicant and his agent, or in case of
lease, contract of the lease:

present evidence that shows the
deployment of the required staff to
supervise the office and provide a service

. of occupational orientation;

present other relevant documents as may
be required by the competent authority as

: s\peciﬁed by directives. -

An applicant who wishes to operat¢ a private
employment agency that engages in overseas
employment exchange _service shall, in
.. addition to the requirements specified under
sub-article (1) of this Article, fulfill the
following: -~ ~

a)

b)

<)

d)

'

submit an authenticated document
showing that he has appointed a
representative in the country where he
sends workers, and that the appointed
person has a license to engage in
employment exchange activity from the
concerned authority;

submit an evidence, verified by the
embassy or consular office in the country

_ to which the private employment agency

sends workers, showing the existence of a
sufficient office and a facility that
provides temporary food and sheltering
services; )

have a fully equipﬁéd office within the
country, a place to provide a service of

. per-employment and pre- recruitment

orientation as verified by an inspector
appointed by the Ministry;

fulfill the requirement of guaraniee in
accordance with Article 23 of this
Proclamation.
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8. Issuance of License
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The competent authority shall, upon the fulfillment
of the required conditions specified under Article
7. of this Proclamation, issu¢ 2 license to the
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1/ Any applicant shall not be eligible for a
private employment agency’s license where:

a) the license of a private employment
agency _cstablished_ by himself. a
partnership or private limited company
of which he was a member or a shar¢
company where he was a member of its
board of directors has been revoked for

~ violating this Proclamation or regulations
-or directives issued hereunder,
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b} he was punished for his engagement in
-~ -an illegal employment activity or for
human trafficking; or

c) he is accused for a crime provided for in
 sub-article (1) of this Article and the case
s pending before a court of law, until

* such time a final judgment is rendered.
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by 2/ The restriction provided for under sub-article

© (1) (a) of this Article may not be applicable

to an applicant whose license has been
revoked for failure 1o comply with the

requirements specified in sub-article (2) ()
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1/ A license issyed in accordance with this
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2/ = A private employment agency has to fulfill
the following requirements to Tencw its
license:
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expiry;
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11.

12.

b) submit relevant clearance showing that

- it is free from criminal activity as

provided for in sub-atticle 1(b) of
Article 9 of this Proclamation;

¢) submit its representative’s renewed
license;

d) make payment of license renewal fee;

¢) submit -its. audited annual financial
report and an evidence showing that it
has settled its tax obligations; and

f) present general information on the list
of deployed and returned workers from
abroad.

3/ Where the agency fulfills the conditions set in

.. sub-article (2) of this Article, the competent
authority shall give a decision within one
month from the date of application for
renewal.

4/ Where an agency fails to apply for renewal of
its license in due time, it may be allowed to
renew it within three months from the
expiry thereof on payment of 20%
additional renewal fee for each month of
delay.

Non-transfera bility of License

It is. prohibited to transfer a private employviment
agency's license issued by the competent
authority; provided however, that in case of death
of a sole proprietor, the license may be extended to
his heirs, upon their request, for the mere purpose
of preventmg disruption and winding up of

‘operation of the business to protect the rights.

security and dignity of workers in accordance with
this Proclamation.

Opening of Office

1/ Any private employment agency shall open an
office for the operation of its activities.
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2/ A private employment agency which hires
' and deploys Ethiopians abroad for work
shall have a branch office or a representative

in the country where he sends workers.

3/ The number of local employment exchange

agencies an agency in a receiving couniry

may represent shall be determined by a
 directives to be issued by the Ministry.

4/ A private employment agency that operates
in sending workers abroad for work shall
apply for a permission from the Ministry
before opening a local branch office.

13. Displaying of License

Any private employment agency shall display the
license issued to it in accordance with this
Proclamation, in its office so that it shall be visible
to other persons. :

14. Transfer of Office

Any pfivat_e. erﬁpioymem agency shall notify the
competent authority prior 10 transferring its office
to another place.

15. Pa mi_ent of Costs

I/ An employer shall, through the private
employment agency, be responsible for the
payment of the following costs in relation to
the employment of 2 worker:

a) visa fee of the country of destination;
b) round trip ticket;

¢) residence and work permit fees;

d) embarkation fee; '

) insurance coverage.

72/ The worker shall be responsible to cover the
costs of:
a) issuance of passport;
b) authentication of documents within the
country,
c) medical exarnination;
d) vaccination;
¢) Dbirth certificate;
f) skill testing; and
g) certificate of clearance from any crime.
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3/ The cost of medical examination referred to in

4/

5/

sub-article (2) of this Article shall be covered
by the agency if conducted for more than
once.

Unless the worker fails to be deployed for
work for reasons attributable to himself. the

agency shall refund all the worker’s expenses

referred to in sub-article (2) of this Article.

Where the worker fails to be deployed for
work for unjustified reasons after all
necessary conditions are fulfilled, he shall
cover all the expenses incurred by the agency
in accordance with sub-article(l) of this
Article.

PART THREE

OBLIGATIONS OF CONTRACTING PRTIES

A A e S S e e ———

16. Obligﬁtions of Private Employment Agency

17

Without prejudice to the obligations specificd
in other provisions of this Proclamation and
other laws, any private employment agency
shall have the following obligations:

a) to prepare and submit for approval to the
competent authority a  procedure
regarding the  recruitment and
registration of job seekers before
commencing his work;

b} to pay the required fee for issuance,
renewal and replacement of its license as
determined by regulations issued in
accordance with this Proclamation;

¢) notify the competent authority six
months prior to ceasing its operations;

d) to submit the contract of employment 0
the competent authority for approval and
registration if it provides the service
specified in sub-article 1(b) of Article 2
of this Proclamation;

e) execute other obligations specified in
directives issued by the competent
authority in accordance with this
Proclamation.
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2/ In addition to the obligations provided for in

sub-article (1) of this Article, a private

employment agency which sends workers for

employment abroad shall have the following

obligations:

a)  not to recruit a job seeker below the age
of 18 years;

b) before referring the worker for medical
examination, confirm that the overseas
position is secured and all other pre-
requisites are fully realized,

¢) © not to terminate the contract of
employment before acquiring the consent
of the worker in writing to transfer him to
another employer;

d) to get approval from the Ethiopian embassy
or consular office and notify the Ministry
to form a new contract or to modify the
existing one after acquiring the consent of
the worker;

¢) to deploy the worker for work within one
month after the employment contract is
approved;

f)  subject to sub-article (4) of Article 15 of
this Proclamation, to notify the Ministry
"within one month for cancellation of the
approved contract of employment if the
deployment of the worker is not
materialized in  accordance  with
paragraph (€) of this sub-article;

g) to observe the cultural values of the society
and public morality while performing its
work;

h) to register a worker sent abroad, within
fifteen days, with the nearest Ethiopian
embassy or consular office ensure that the
worker has obtained a work permit, and
submit such information to the Ministry;

i) to submit information collected from
abroad after being authenticated by the
nearest Ethiopian embassy or consular
office;
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j) to deploy al least 50 workers abroad within
six months from the date of obtaining his
license;

k) to provide'a worker who has sustained an
employment injury with the necessary
medical aid on his return;

D to ensure that the worker has acquired the

necessary  skill for - the intended
employment ~abroad and to produce
evidence to prove such fact; and

m) where a worker deployed abroad sustains a -
bodily injury or dies, to immediately
investigate and notify the Ministry the
cause of the mcu:lent and the measures

: taken "

17. . Oblig 'atidn of Workers

Any worker. de_ployed_ . abroad. shall have the
following obligations: -

1/

“or

3

18.

1

to carry out his work in accordance with the
contract of employment;

“ 1o respect the laws and cultural values of the
country of employment;

to give true information in connection to his

employment.

Returning Worker to his Home Land

A private employment agency shall have the
obligation:

‘a)’ to return a worker to his home land and
“cover- all the “expenses incurred in
connection to his return upon ‘the
termination of the contract of
employment of the worker; and

b) if the worker sustains grave bodily
injury or dies while working in the
country of employment, to return the
injured worker or the body and his
personal effects to his home land, and

~ to cover the expenses thereof.
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2/ Where the worker terminates the contract of

~ employment without good cause, the private
employment agency may claim the expenses
incurred in connection 1o his return.

19. Obligation to Report

Any private employment agency shall submit
reports, to the Ministry at every three month, on its
foreign exchange earnings transferred to domestic

_banks.

Protection of the Rights of Workers

A contract of eniployment concluded between
a private employment agency which sends
workers abroad and a worker shall fulfill the
minimum working conditions laid down in the
laws of Ethiopia and shall in no circumstance
be less favorable than the rights and benefits
of those who work in a similar type and level
of work in the country of employment.

The private employment agency shall, in
addition to the rights and benefits provided for
the sub-article (1) of this Article, be
responsible to ensure the rights, safety and
dignity of the worker. -

2/

Advertisement

AUvel e ——

No private employment
job opportunity in any
advertisement contains;

agency may advertise a
mass media unless the

1/ the agency’s name and address;

2/ the license number 10 operate as a private

employment agency; and

correct information relating to the ‘vacancies,
number of workers required and qualification
requirements.

3/
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The private employment agency and the third party

_shall jointly and severally be liable for violation of

the contract of employment concluded with a
worker to provide the service mentioned in sub-
arucle 1(b) of Amcle 2 of this Proclamation.

23. Requirement of Guarantee

1/ Any private employment agency which deploys
‘workers.: abroad in accordance with  this
Proclamation shall, for the purpose of protecting
the rights of the workers, deposit the following
amount of money, 50% in a blocked bank account
and 50% in the form of approved and irrevocable
instrument of guarantee from a recognized financial
organization:

. a) for up to 500 workers USD 30,000 or its
' equlvalent in Birr;

_b) from 501 up to 1,000 workers USD
40,000 or its equivalent in Bir,

" ) for 1,001and above workers USD 50.000
i or its equivalent in Birr, '

2/ A private employment agency that deploys
workers abroad in more than three countries
shall be required to deposite an additional
amount of guarantee as provided in paragraph

" (a); (b) or (c) of sub-article (1) of this Article.

3/ . Where the worker dies or sustains a serious
bodily injury and the private employment
agency fails to retum the body or injured
worker, the Ministry may withdraw the
guarantee fund deposited in accordance with
sub-article (1) or (2) of this Article for the
return of the body or the injured worker.

4/ Where the guarantee fund is used in

accordance with sub article (3) of this Article,

-+ the private employment agency shall replenish
the fund within ten days.

l
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5/ The Ministry may release the guarantee fund
after six months from the termination of the
_employment contracts of the workers sent
 abroad by the private employment agency.
" unless a claim cormected with workers rights

_‘and benefits is pending before a body
empowered to adjudicate such claim.

| 24. Minimum Wagé

The Ministry may issue directive governing the
minimum wage of ‘overseas workers depending on
~ the situation of each country. i

| 25. Unlawful Acts

1/ Tt shall be unlawful for a priv.atc employment
agency to:

a) deploy a’i:érsdri'uhder the age of 18 to
work abroad;

© ) charge a worker payments in cash or in
kind other: than provided for in sub-
article (2) of Article 15 of this
Proclamation;

¢) present or give false information to
recruit and deploy overseas workers:

aod) déploy a worker on a job that harms his
.. moral and human rights or disgrace the
.1 country’s image;

~¢) amend any approved employment
contract without notifying the Ministry
and securing its approval;

f) withhold “or deny travel or other

' pertinent documents of a worker, for
any reason, without his consent before
or after his deployment;

g) deploy a worker to a country other than
that specified in' the contracl of
employment or in its license;

h) transfer its license to another person: of
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engage in providing services other than
the permitted type and place of service.

i)

2/ It shall be uﬁlawﬁ)l for a worker to:

~a) present false information for the purpose
becoming eligible for recruitment;

b) present false information to be included
in the personal data form or contract of
employment.

2_6_. Burden of Proof

Where a worker who is deployed abroad by a
private employment agency institutes an action

_ relating to conditions of work, the agency or the
employer shall, if it challenges the allegation. be
responsible to disprove it.

PART FOUR
SUSPENSION AND.REVOCATION OF LICENSE

27. Suspension of License

1/ The competent authority may, until such time
- that the irregularities are rectified, suspend a
private employment agency’s license, where
* the license holder:
a) has failed to renew its license;
“b)  has failed to provide accurate and timely .
information 'or to submit a report it has
‘been requested in accordance with this
Proclamation;

has failed to display its license in a
. conspicuous place in its office;

9]

has faile&, as ascertained by an inspector,
to provide the required services in
accordance with this Proclamation;,

has failed to protect the rights, safety and
dignity of citizens it has deployed abroad;
or '

d)

€)
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28.

1

2/

3/

4/

f) has contravened the provisions of this
Proclamation, or regulations Of directives
issued pursuant to this Proclamation.

Where a license is suspended under sub-article
(1) of this Article, the competent authority
shall notify the license holder, in writing, of
the reason of suspension and the measure 10 be
taken to rectify the shortcomings within 30
days. i

A license holder who has received a written
notification pursuant t0 sub-article (2) of this
Article shall rectify the shortcomings within
the time limit specified in the notification:

The competent authority shall immediately lift
the measure of suspension where it is proved
that the grounds that caused the suspension are
rectified. . '

Revocation of License

hevocatlon & o=

2/ The competent authority

The competent authority may cancel a private

employment agency’s license where the

license holder:

a) ~is found to have engaged in illegal
: activity; :

b) is proved to have obtained the license on
the basis of presenting false evidence:

¢) has failed 10 fulfill its obligation of
providing guaranice in accordance with
this Proclamation,

d) has failed to rectify, in accordance with
sub-article (3) of Article 27 of this
Proclamation, the shortcomings which

caused the suspension of the license: or

g) ceasesits operation or is dissolved.

shall, before deciding
to revoke the license of a private employment
agency, give the license holder 30 days prior
notice specifying the reason for the revocation
and the opportunity t0 challenge it.
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29.

3/ Where ‘the license holder fails to submit its
opposmon within the period provided for in
sub-article (2) of this Article or its opposition
is considered groundless, the competent
authority may revoke the license.

4/ Notwithstanding the provisions of sub-article
(3) of this Article, the competent authority may

"delay the revocation of a license where it is
deemed necessary to protect the rights of
workers deployed abroad by the license holder.

Appeal

.1/ A privaté: employment agency which is

30.

-aggneved by a decision of the competent
authority to suspend or revoke its license may
appeal to the Federal First Instance Court or to
a regional high court within 15 days after the
decision has been served to it.

2/ The decision of the. oourl. on the appeal
submitted under sub-article (1) of this Article
shall be final. - et .

Effect of Suspension or Revocation

L0 1/ Without pre_]udlcc to sub-artlcle (2) of Article

21 of this Proclamation, where a decision by
the competent authority to suspend or revoke a
-license becomes effective, the private
employmcm ‘agency shall forthwith cease t0
carxy on thc employmem exchange actmty

.2/ - The suspension or revocation of a license may

not relieve a private employment agency from
any: claim of workers deployed abroad that
may arisein connection with the license.

3/ Where the license of a private employment
agency is revoked, the agency shall return the

" license to the competem authority within 10
days.

4/ The competent authority shall notify the
concerned organs of the revocation of the
license. ;
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31.

-PART FIVE

LA

PUBLIC EMPLOYMENT SERVICE

nctions of Public Employmt

Fu ployment Service

The functions of public e_mpléymcnt’ service shall

2/

3

4l

5/

6/

ol

8/

9/

* “may arise

. include the following:
- - 1;‘

issuance of licenses 10 private ‘employment
agencies and supervision of their activities 10
"ensure their compliance with the conditions
of their licenses;

approval and registration of employment
contracts of citizens to be employed abroad
upon investigating such contracts to ensure

. that they incorporate basic conditions of

work stipulated by 1aw;
"’fz_icilitéting the resolution of disputes that
_ between workers and private
‘employment agencies through - providing
conciliation and legal counseling services;
providing per-employment and pre-travel

counseling to citizens about the country of

* their deployment;

‘facilitating the resettlement of citizens who

return 10 their home after

deployment abroad,

country

facilitating the Jawbul labour migration by
studying labour market situation abroad and
within the country; ; s

mmonitoring, through the Ethiopian embassies
or consular office, the overseas employment
opportunities . and protecting the rights,
safety and dignity of citizens deployed
abroad;- " - s

maintaining and analy_zing vital information
concerning citizens deployed abroad and
dissemination of the same to the concerned

© organs;

facilitating the bank remittance of citizens
remunerations to their home land during
their employment abroad. '
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32. Conditions for Permitting Direct Recruitment

1/ The Ministry may permit a direct recruitment
of an employee to be deployed abroad where:

a)

b)
c)
d)

o

the employer is a staff of an Ethiopian
diplomatic mission;

the recruitment is executed in accordance
with a treaty to which Ethiopia is a party;

an undertaking situated in the country
employs a worker for a branch office that
exists abroad;

a job seeker acquires a job opportunity by

his own accord;

an undertaking situated abroad wishes to
employ a worker for its own.

2/ A contract of employment for direct recruitment
as provided for in sub-article 1(c) , (d) or (¢) of
this Article, shall only be acceptable by the
Ministry where:

a)

b)

c)

the rights, safety and dignity of the
worker could be cnsured by obtaining
evidence, as attested by the Ministry of
Foreign Affairs:

/1/ from the Ethiopian cmbassy or
consular office of the country of
employment; or

/2!  where there is no Ethiopian embassy
or consular office, in the country of
employment, from that country’s
chamber of commerce or ministry in
charge of labour or foreign affairs;

evidence confirming the existence of life
and disability insurance coverage
pursuant to Article 33(1) of this
Proclamation has been presented; and

a round trip ticket has been presented
together with the contract of employment.
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33.

35.

3/ Where it is confirmed that the employer of a
worker recruited directly as provided for in
sub-article (1)-of this Article has contravened
the contract of employment and violated the
rights, safety or dignity of the worker, the
Ministry shall take the necessary measures 10
remedy the situation.

Insurance Coverage

1/ Any worker deployed abroad, shall be covered
by a life and disability insurance nationally or
abroad by the employer. The Ministry may
issue a directive prescribing the details.

2/ The concerned private employment agency or
" the worker shall present the insurance policy
document to the Ministry. :

Prohibition

1/ Unless the Ministry permitted an employer t0
recruit directly in accordance with sub-article
(1) of Aurticle 32 of this Proclamation, any
Ethiopian may be allowed to go and wark
abroad only through a private employment
agency.

2/ The Ministry may prohibit the deployment of
citizens abroad where it is of the opinion that
their safety might be at risk due to the country
of destination being a war zone or it is facing

 patural calamity of the outbreak of disease or
due to other similar causes.

3/ No person may engage in providing

employment exchange service by receiving
- payment of charges from employees.

Inspection

1/ The competent authority shall have the power
to assign inspectors 10 oversee the operations
of private employment agencies and ascertain
their compliance with the requirements of
providing employment exchange services.

2/ Any inspector assigned by the competent
authority shall have the following powers and
duties to:
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36.

a) enter the office of any private employment
agency, during working hours without
prior notice, and examine relevant
documents or make inquiries;

b) carry the identity card issued to him by the
competent authority;

¢) check the appropriateness of the office of
a private employment agency for its
operations prior to issuance or renewal of
license or change of the place of work:

d) ensure that private employment agencies
give orientations to workers to be
deployed abroad on the general conditions
of work and the situations they may face
in the countries of destination;

¢) undertake appropriate  investigations
where he receives complaints as to the
contravention of this Proclamation. or
regulations or directives issued pursuant to
this Proclamation by a private employm-
. ent agency, '

f) control unlawful employment exchange
activities;

g) verify whether workers to be deployed
~ -abroad have acquired the necessary skill
and obtained the appropriate certification.

3/ Any inspector shall submit, to the competent
authority, the findings of its inspection
conducted pursuant to sub-article (2) of this
Article, together with its recommendations on
the administrative or legal measures to be
taken.

4/ The Ministry may issue directive on the
procedures of conducting inspections pursuant
to sub-article (2) of this Article.

Deployment of Labour Attachés

The Ministry shall, in consultation with the
Ministry of Foreign Affairs and after acquiring the
permission of the higher authority assign labour
attachés as may be required, to ensure the
protection of the rights, safety and dignity of
workers deployed abroad.
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include the following:

37. Powers and Duties of Labour Attachés

powers and duties of a labour attach¢ shall

1o undertake appropriate follow up activities
to ensure protection of the rights, safety and
dignity of workers deployed abroad;

g nwiw Wt acobmC  ChPTIL 5/ 1o ascertain the financial status and capability
heges APT FAD hacerrS PhneT of an employer to hire workers and to verify
PYA FahaTrt e91Lo T other information;

F/ No< AIC MR PN S wéts 3/ to gather relevant information regarding
RIS ARENST F@he T ANEALET overseas representatives of private employ-
a0l B NeI0OAN AL L ES @ | ' ment agencies and furnish the same to the

: - ‘Ministry;

y e NIC DAk €428 a&eTS el 4/ to collect information relating t0 overseas job

226,31 @icfg:q";)eg " aocASFT ATINNA opportunities and employment and furnish the
: same t0 the Ministry,

&l ?ﬁ'ﬂ‘-?”‘“q_&f 4PES ChdS W d‘f_f'r'q 5/ to provide the Ministry with information
PTG Sl prene? UIC regarding  the visa and residence permit
avlBET (9700 AT LR Pomii} requirements and labour legislations of country

; Sl of destination;

5 Wi ANSALTE enicFart TO7CE
AP hTeRPRED /P4 RS P 6/ _approve the conclusion and renewal of
sen  FORFAT ACLLESG?S  £AD contract of employment, as may be necessary.
PN ' for Ethiopians holding their national passports.

. and notify the same to the Ministry,

i eI PES wetd  MST AEWD mpEncY g .

e NIC OhA £/¢ 4&T ST U “‘:ﬁ’?"-fy.“‘?l;;"efe’ ‘eg‘m‘}“ﬁmﬁ"a‘e and
A AT Aop0Ag P other similar ocuments of the overseas

g : representative of a private employment
G T agency;

2 PN eSSV &% WIS REM ' g/ to ascertain that the overseas representative
A0 oA LY hPE h7PR i 100 of a private employment agency meets the
arek 18/ eraoopnkt?  C1TAART conditions prescribed under sub-article (2)(®)
£U9LI1TH of Article 7 of this Proclamation.

Az, Ilnh?-&ﬂ'g"_f‘_ *38. Structure
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39. N
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The Ministry shall establish the necessary
structure for discharging the functions specified
under Article 31 of this Proclamation.

ational Committee

National LU ===

To protect the rights,
citizens @ national ~comumittee
established by the Government.

safety and dignity of
shall be
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40.

2/ The national committee shall have the following
powers and duties to:

a) ensure the proper implementation of this
Proclamation;

b) ensure that organs providing counseling
service to and carry out resettlement
programs for citizens returning to their
home land for various reasons are
provided with the necessary cooperation
and support;

¢) cause the conducting of studies with a
view to concluding bilateral agreements
with receiving countries on issues relating
to employment and thereby establish
conducive situation; .

d) where the rights of citizens are infringed
" or injuries are inflicted to them in thhe
receiving ‘country, ensurc that legal
actions are taken against the responsible

" persons; : '

¢) - ensure that persons engaged in unlawful
employment exchange operations are
immediately brought, to justice and
penalized;

f) cause the creation of public awareness
- concerning illegal employment exchange
. activities;

g) facilitate the exchange of overseas

' employment information with concerned
organs and the strengthening of the
information data base;

h) adopt its own rules of procedures.

PART SIX )
MISCELLANEQUS PROVISIONS

Penalty

1/ Any person who, without having obtained a
license in accordance with this Proclamation:



aniriE Lhoh 1ot oM &rC 98 h9Ch @ +3 BOE 997 Fedenal Negarit Gazets No. 54 6* August. 2009 ... page 4788

15
=

Ul QATEES ONT eSS wetEd
216 hILWPY hond - Geot QAIN
hAe°ht  Gaedt  9A0NAM Y el i
MC I /hrC v N0 ovde™
BT :

A eTIF@ ATPEESE Are 0%
@ WIC PAR WLV NIBPIE 9.7°
(oMo PAIEERS bofulA? ATh
Ofe  oTAMR POTEA 7
AIPR EEIE oowld LeTMA

g PUA S wetE WS AETA LY
PR aowilt . AR OFIENT 0%t
MG Wwets Pe1sTit AMC hédee
hA9eRF  Gao QAT hhaC  Gaot
AANAM AA2e S MG BEL /98 et
Ay NG/ oodee SeMA

Pl MLy AR 200 IR JB WS f8/
hiaophtt @ LU APE 0L (LY
CAPE - oowlt  foMarT R @RS
aoanld® T4t ChAon TN OT 0D
Py APE WIPE BZ WG BT AIR
+m0d F$ adh at Geet NOLRCH
e @B9° hhh AC I /heC Y
NG/ NTLRCH avde™ LPMA::

55, RIS avovsf LUIO-NT ATE

ag® POLPNLAT RINTT ALOTN LTAA:

g oLuhvkS ALY APES AR, A4E 00
WPk (B oowl ATLOA@ T hé
RAT° PILENLAT o0avlfR T ALOM
2 V- CE

58, PootANC T3

3 @ge Pan3it AhA NIV APE oow
LF Arre @R @ hIC PULES T
oo LAWS  nNeTar L eTLmnPnt?
Ut A9eF T heliods 2C Pootalc
QL hANTF

M e e 2l MO s §. 41 HTT

5 peLREAF LY hPE ATLPAL-

Ul PN S wetE WIS hEHL
hPE RTC APO/IBET: RS

5/ peLLNFCT NG A ALY APE hLA

a) engages in providing employment
exchange service in Ethiopia, shall be
punishable with imprisonment for a term
of not less than three years and not
exceeding five years and with a fine of
Birr 10,000 (ten thousand Birr);

b) sends any Ethiopian abroad for work shall
" be punishable in accordance with Article
598 of the 2004 Criminal Code of the
Federal Democratic Republic of Ethiopia.

2/ Any private . employment agency which
engages, while its license is suspended, in any
employment exchange activity shall be

_ punishable with imprisonment for a term of
not less than five years and not exceeding ten
years and with a fine of Birr 25,000 (twenty

" five thousand Birr). T

3/ Any person who comumits an offense, other
than those stated under sub-article (1) and (2)
of this Article; by violating provisions of this
Proclamation, or ' regulations  or . directives
issued pursuant to this: Proclamation shall,.
without prejudice to Article 27 and 28 of this
Proclamation, be  punishable with
imprisonment of up to two years or with a fine
of up to Birr 10,000 (ten thousand Birr).

. Power to Issue Regulations and Directives

"1/ The Council of Ministers may issue regulations

necessary for the® implementation of this
Proclamation. i

2/ The Ministry may issue directives necessary for

 the implementation of this Proclamation and
* regulations issued under sub-article (1) of this
Article.  ~ _~.

. Duty to Co-operate

Any government organ shall have the duty to co-

operate with the Ministry in facilitating conditions
in accordance with this Proclamationto ensure the
rights, safety and dignity of the citizens going
abroad for employment.

Repealed and Inapplicable Laws

1/ The following are hereby repealed:

a) the Private Employment  Agency
Proclamation No. 104/1998; and

e s R A e e R TR R
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nG hIPR EREE AT
: . 2/ No law, regulations, directives or practice
&/ ﬁ’u_zf ;“Pi 2 ?a?"?&';n “1 }36:?‘0 &‘9:’?' shall, in so far as it is inconsistent with this
HE o ar o A PAREE TS Proclamation, have force and effect in respect
?‘,ftiif”;;fﬁ Ntavaht FAET AL T497L of matters provided for in this Proclamation.
‘ e :

/MLy APk 300 AR 8/ OhRIe- 3/ Notwithstanding the provisions of sub-article (1) of
LECI°: NAPE €TC &F0/TuTd aowl, this Article, {egulaﬁons and directives issued in
eom LTS avavlfPF hLy  ATE accordance with Proclamation No. 104/1998 shall,

in so far as they are not inconsistent with this
A2C hhhdvhplr LN MHY hPE oo Proclamation, remain in force until replaced with
LF 0FLom LIFS avovlfPT  hbh regulations and directives to be issued pursuant to
Y b LN HALIIT@ BPTAA: this Proclamation.
%5d, ool D168 £1I% 44. Transitory Provisions
- T E 1/ A private employment agency licensed in
: & ¥i oow : ;
& 2?;??: m«kl{‘ﬁ’ a’"mﬁi}? it é";:g: ;‘iﬁ accordance with Proclamation 104/1998 may
i continue its operations in accordance with the
““‘?“7'," ﬂtL‘U- hPE au:“""’"?‘ I26 0} Mt Proclamation; provided however, that it shall
hSo7 h.‘f: ra g:,’?ﬂ(;\. U,q'g“. sl ?“PE‘ obtain a new license within six months from
hRSOF 7 EC NS0T OC 1 0 _the effective date of this Proclamation. It shall
AlN 4P Tlomt RTCOZFAG (LY be a sufficient ground for revoking the
1M @NT  h&h 4L AfoT LeC previous license if it fails to obtain a new
#&9° FATPHT PIMLDrT 4.PR ANl license within the given period.
i on1eT LUSAN
2/ Any labour dispute regarding a worker
g A @f @ AIC ARG Wedd deployed abroad and ‘pcnding, prior to the
w i - - T L} ation, be: C
(el.oopaht £V APE hookSk N4 ¥ coming into force of this Proclamation, before
NT9SF@-9° PAv¢ hChC G°9 hhd WL any organ empowered _to adjudicate !abour
(oot AL  £A P aChC disputes shall be scttled in accordance with the
(Bl G MCaT aowld q:‘q oy - Jaw and procedure which were in“force before
paiy * e the effective date of this Proclamation.
] . i
% 0 45. Effective Date

This Proclamation shall enter into force up on
the date of publication in the Federal Negarit
Gazeta.

Done at Addis Ababa, this 6™ day of August, 2009
GIRMA WOLDEGIORGIS

PRESIDENT OF THE FEDERAL
DEMOCRATIC REPUBLIC OF ETHIOPIA



