S/N |CRSCODE QUESTION
1{MBA806 provides direct financial rewards to employ
2|MBA806 provides data for conducting job evaluation
3|MBA806 is a factor in pay, promotion, training and
4|MBA806 reflects effort-reward negotiations betwe
5|MBA806 is the simplest method of evaluating a job.
6|MBA806 compares jobs on various factors rather thg
7MBA806 establishes a logical structure for job grades
8|MBA806 assessment of jobs are not simply made ag
9|MBA806 Which one of the following is not an attendance pro
10|MBA806 Which one of the following is an on the job behavio




OPTION A OPTION B
Rewards Performance evaluation
Performance evaluation  [Job analysis

Labour management relatiqRewards

Performance evaluation

Job analysis

Paired comparison method | Ranking method

Ranking method

Paired comparison method

Classification method

Analytical method

Analytical method

Classification method

Excessive lateness and tardqTime recording offences

Insubordination

Loafing or sleeping on duty




OPTION C OPTION D ANS TMANO
Job analysis Labour management relati(A TMA3
Labour management relatiRewards B TMA3
Performance evaluation  |Job analysis C TMA3
Rewards Labour management relati(D TMA3
Classification method Analytical method B TMA3
Analytical method Classification method C TMA3
Paired comparison method| Ranking method A TMA3
Ranking method Paired comparison method|D TMA3
Leaving office without pernfAuthorised absence from wD TMA3
Gambling All of the above D TMA3
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