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DIRECTIVE ON AVOIDING CONFLICT OF INTEREST
DIRECTIVE NO. 939/2022

WHEREAS, Article 62,paragraph 11 of Civil Society
No.

members,

Proclamation

that the

Organizations

1113/2019provides
management and employees of any organization
have the responsibility of prioritizing the interests of
the organization and taking due care not to conflict
with their interests while performing their duties;
WHEREAS, to Article 20 (4) of
Proclamation No. 1113/2019, it is forbidden for

according

people who are related by blood or marriage to the

company's officials to serve as board members;

NOW THEREFORE, the Civil Society Organizations
Authority, as per the powers vested in it under
Article 89(2) of the Proclamation, has issued this

directive.

PART ONE
GENERAL
Short title

This Directive may be cited as “Directive
No. 939/2022 on Avoiding Conflicts

of Interest”.

Definitions

Unless the context requires otherwise, in
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1)

)

3)

4)

this Directive;

"Organization” means a civil society
organization as defined in Article 2 (1)
of Civil Society
Proclamation No. 1113/20109;

Organizations

"Civil

Organizations Authority"

"Authority" refers to Society
which was
established in accordance with Article 4
of the and

Proclamation was

established by Proclamation No.
1263/2022 (as amended) to determine
the powers and functions of the
executive bodies of the Federal
Government by changing its name;

"Member of organization" means an
organization member who participates
in the management and activities of the
organization or a board or committee
member or an organization manager
who is in leadership at any level in the
member of

organization; Any

management including local
representative; It includes a person who
serves as a member in committees that
perform various tasks or any employee
of the organization.

"Decision-making body" means the

manager, executive, board or

general assembly of the
organization, which examines and
and

decides on complaints

submissions from the members,
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leaders and employees of the
organization or any other body related
to the conflict of interest in the
organization.

(5) "Conflict of interest" means when a
member of an organization has actual
or potential interests that do not allow
or are not considered to allow him/her
to perform his/her responsibilities for
the organization in an independent and
free manner;

(6) Definitions given in the Proclamation
shall also apply to this directive;

(7) Expressions in the male gender include
the female gender.

(8) "Transaction" means any purchase or
sale of goods or services for the use of

the organization.

3. Scope of Application

This Directive applies to any organization

member.

PART TWO

PURPOSE AND MANAGEMENT OF CONFLICT OF

INTEREST

4. Purpose

The purpose of this Directive on conflict
of interest is to protect the
organization's members, leaders or
employees from transactions,
negotiations, arrangements or any
other benefits that may protect the

financial or other personal interests
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(2) An organization member,

of a civil society organization or
improperly transfer the

organization's interests.

5. Occurrence of conflict of interest

(1) A conflict of interest occurs when an

organization member, leader or employee
creates a conflict with the organization's
financial or any other interest in the
activities or duties he/she performs to
achieve the organization's objectives or
mission.

executive or
employee is said to have a financial or any
other interest when the member or any
member of his/her family, directly or

indirectly:

a. has an ownership or investment
interest in an institution with which
it transacts business or has an

agreement;

b. Receives any kind of gift or special

benefit from an institution or
individual who transacts business
with the organization or receives

payment for services.

For the purpose of the provisions of
paragraph 2 of this article, "family member"
means the member's spouse, mother,
father, grandfather, aunt, uncle, cousin,

mother-in-law, great-grandfather, brother,
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sister (full or half), child (whether natural or
adopted), grandchild, grandchild, spouse's
brother, sister, child or grandchild.

(4) Having a financial interest does not in itself
indicate a conflict of interest. A conflict of
interest is said to have arisen when the
party making a decision on the matter
confirms the existence of a conflict of

interest.

6. Causes of conflict of interest

An event that causes a conflict of
interest occurs directly or indirectly
and includes:

(1) holding shares or property interests or
having debt in a third party that has a
business relationship with the organization;

(2) being a colleague or a board member in a
third party that has a working relationship
with the organization or participating in
management or in any other way himself or
a family member serving as an employee;

(3) use the organization's time, personnel,
materials, supplies, or reputation outside of
the organization's approved work activities,
programs, and purposes;

(4) accepting personal gifts or borrowing loans
from third parties who have a working

relationship with the organization;

(5) a person who is a member of the board,
general assembly or executive committee of

an organization, at the same time working
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as a manager or employee in the same

organization;

when a fee other than the service fee
authorized by law is paid to members and
employees from the company's income and
assets;

when an improper beneficial relationship is
created with corporate donors or members
of donors, business leaders or employees;
when goods or services are offered to the
organization from members, leaders or
employees;

Having a relationship between a member of
an organization and a newly hired employee
or having a relationship between members

of the organization.

Disclosure of conflict of interest

A member of an organization, who is
involved in a conflict of interest or presumes
that a conflict of interest will occur, should
immediately inform the relevant supervisor
or management in a clear manner.

Notwithstanding the provisions of
paragraph 1 of this article, any person who
believes that a conflict of interest has arisen
or may arise in the organization may report
the same to the organization or its decision-
making body or authority. The organization
or decision-making body that has received
such report in this way should investigate

and make a decision according to the
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3)

(4)

1)

provisions of Article 8, 9 and 10 of this
directive.

The authority shall examine the report
made to it in relation to the conflict of
interest and send the same to the
organization to which the report is made to
The

organization shall investigate the report and

make an appropriate decision.

inform the authority in writing of its
decision.

If the organization fails to investigate the
report sent to it in accordance with
paragraph 3 of this article, or if it is believed
by the authority to have failed to make an
appropriate decision, the authority may
investigate the report itself and make a

decision.

Determining the existence of conflict

of interest

After any member of the organization
presents and explains his financial or any
other interest to the decision-making body,
a detailed discussion of the matter in the
absence of the individual shall determine

whether or not there is a conflict of interest.

(2) If the decision-making body deems it

3)

necessary, it may appoint an independent
person or a committee to examine the
matter and present a proposal including
various options.

The decision-making body may decide by
majority vote whether a transaction,

negotiation, arrangement or any other
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matter involving a financial or any other
interest has a conflict of interest or does not
cause a conflict of interest and is in the best
interest of the organization, and decide to
carry out or cancel the transaction or

negotiation.

(4) Any member of an organization whose

1)

)

3)

independence may be questioned based on
a matter that may be the cause of a conflict
of interest may not serve as a member of a
decision-making body regarding a conflict of

interest.

Non-disclosure of conflict of interest

If the decision-making body has sufficient
reason to believe that the organization
member, leader or employee has not
fulfilled the obligation to disclose any
existing or potential conflict of interest, the
member shall be given an opportunity to
explain the reason for not fulfilling the
obligation to disclose.

After the decision-making body listens to
the response of the organization member,
executive or employee and after conducting
further investigation as necessary, it shall
take appropriate disciplinary or corrective
action if it decides that the member,
executive or employee has not fulfilled its
obligation to disclose existing or potential
conflicts of interest.

In accordance with the relevant laws and
the take

regulations, authority may

appropriate administrative action against
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the organization that does not fulfill its

obligations according to this article.

10. Keeping the proceedings of the

meeting in minutes

When the decision-making body makes

a decision on a conflict of interest, it

shall hold a meeting, and the

meeting's minutes shall contain at
least the following:

1) Date and time of meeting;

2) Members present at the meeting;

3) Quorum and voting;

4) The name of the member of the
organization who declared the
conflict of interest or the member
who has financial or any other
interest;

5) Type or nature of the interest;

6) Whether or not the conflict of
interest was made known in
advance;

7) Steps taken to determine whether
or not the conflict of interest exists;

8) Matters raised in the meeting;

9) The decision of the decision-making
body regarding the absence of
conflict of interest;

10) Proposed alternative solutions (if
any); and

11) If there is a member who withdraws
from the meeting, his name and

reason.
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11. Annual statement

(1) Each member of the organization must
confirm in writing every year that he/she
understands the content of this directive
and agrees to abide by it at the time of
joining the organization. This agreement
must be kept by the organization and the
non-signing of the agreement shall not
prevent the implementation of the directive.

(2) Any organization should include the
incidents related to conflict of interest in the
annual performance report and submit the

same to the authority.

PART THREE
MISCELLANEOUS PROVISIONS
12. Issuance of directive on

conflict of interest

(1) Any organization should establish its own
internal policy and operating system that is
consistent with the nature of the
organization's work without contradicting
this directive.

(2) The authority shall ensure that each
organization establishes the internal policy
and operating system referred to in

paragraph 1 of this article.

13. Amendment of the directive

The Board of the authority may amend

this directive at any time.
14. Effective date
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This directive shall be effective from the
date it is published on the authority's
website after it has been registered

with the Federal Ministry of Justice.

Jima Dilbo Denbel
Director General

Authority of Civil Society Organization



