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November 18, 2017
Time alflowed: 3 Howes

PART IV: MISCELLANEOUS LAW COURSES

GENERAL DIRECTION

1. ATTEMPT EACH SECTIONS ON THE BASIS OF SPECIFIC

INSTRUCTIONS INDICATED IN EACH SECTION
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4. YOU MAY ASSUME |
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WRITE LEGIBLY

6. SWITCH Off YOUR MOBILE PHONE

PLEASE DO NOT TURN THIS PAGE UNTIL YOU ARE TOLD TO DO SO.
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LTIPLE CHOICE (25%) : 1

AND WRITE THE LETTER €
SWER SHEET APPENDESSS

SECTION L: MU

ST ANSWER

CHOOSE THE BE
ATE AN

CHOICE ON A SEPAR
EXAM BOOKLET

er

| One of the following is not i among Lon Ful

ncluded

A. Generality of laws
B. Publication of laws
C. Retroactivity of laws
D. Consistency of laws
E. Proactivity of laws

[egal positivists do not believe in «

¥ o

A. Morality is important cor codification of laws.

B. The only legitimate sources of law

ly enacted by a government body.

express
C. Law should be studied separately from morality and justice

D. Laws should be written and codified to be predictable

center of a legal SySICIIl.

E. The sovereign is at the ce a legal s

e o nd ilaa aftlatoal ]
ing 1S Not the etnical aut} > aav(
3 J S B B < J

3. Which one of the follow

dvocates Cnde of Conduct?
yOocales L OoUr Ul L ondauct:

Ethiopian Federal Ad
A_ To maintain a respectful attitude towards the court:
O LUVYALUS Ul Lo
B. To uph ld the honor and dignity of t e
B. To uphold the honor and dignity ot the legal profession

C. To act with faith and NI pr o L
y act with faith and understanding toward other advocates

D. To assist clients in criminal cases not to pl '
\ts in criminal cases not to plead guilty

1
~41s

E. 10 encourage « l1ent cace 10 he 1
Irage ClICIL 5 €asc 10 U resolved by settlement rather

’g inner morality of law

it Re-Exam 17’*7» A o o e ——
November 10,2017(Hidar 01,2010 EC) i



of the following is not the possible outcome in case of violation of
cate’s ethical regulation?

A. Suspension of the license

B. Reprimand of the advocate

C. Revocation of license

D. Removal of disciplinary record from personal files
E. Re-sit for advocate’s examination.

7. Which of the following atiributes of the legal profession best describes the
reason for the monopolization of advocacy service?

Authorization
Licensure
Registration
Exit Exam

My oWy

Licensing and registration

LL.B Exit Re-Exam Part TV November 10,2017(Hidar 01,2010 E.C)
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rhe National Policy on Ethiopian Women w

Government of Ethiopia in the year

as adopted by the Transitional

A. 1994
B. 1995
C. 1993
D. 1991
E. 1992

q / 1 ~ ~ N . Y % 1 0 1 1 i ! ifi I
12. Which one of the following human rights instruments is not ratified by the
Ethiopian Government?

A. The Convention on the Elimination of Discrimination Against Women
B. The Convention on the Rights of the Child

C. The African Charter on the Rights and Welfare of the Child

D e b o 8 \ +n 1 » Afrrnan M havtar 7 I = SNty [ oPRi i D ety o
D. The Maputo Protocol to the African Charter on Human and Peoples’ Rights
» R 1 2t > XK/ At 3 14 Ak ~n
on the Rights of Women in Africa
E. The African Charter on Human and Peoples™ Rights
b, KX T8 ] o £ ¢+l £ - re W .« 3 + T S s s
), yynich one or ine lUliL‘n\.ElIi' statements 1S not a maniiestation ol
contemporary patriarchy?
Nomen remain unde '-i\‘;‘!"."-lg‘iilf.’x,; in the vast majority ol 16;1&:‘4111111_\‘65
| gL | ( ‘l\
ormal equality of women in the employment sector, women
| ;llll | |
1 thi O
1 Criminatlze 1« WILNILN arriag
y 1 i i: e 10 PR o Flara s r~pHa anA
[ towards noiaing men accountable for their words and
nake positive influences in the world
common 1n developing cou
A \ .\-
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14. One of the following is not a feop®

women?

A. Engagement of the health sector

\. I
S e TP amricece throuch shelter:
B. Rehabilitation services throug

1 T Al 1o nf aIIrvivors
C. Reintegration ol Survivors

D. Introducing dressing code (0 WOMel
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Y which of the following instances of termination of employment does not
entitle the employee to claim severance pay?

A. Resignation from work due to recurrent sexual harassment at workplace
B

. Termination due to dissolution of the employing organization
&

trade union
D.
employer to a new locality

E. Termination due to the worker’s loss of capacity to work as a result of
employment injury

18. As per the Ethiopian Labour Law, which one of the ihlloxaving; classes ol

contracts is mandatorily required to be in written for m?

A. Fixed-term employment

B. Employment of foreign nationals

C. Employment of persons with disabilities
D. Engagement as apprentice

E. Employment of young workers

! ( 1 DOUL 1 YDAauon perio x‘-.i\\
0O\
i ! IS
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> \ \ : arith 11t anv farmalits
min emnpiovment without any 10rmaiiey

errod by giving
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Termination due to the worker’s unwillingness to relocate together with the
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zV. Which one of the following remedies is not available {

or a worker wrongfully
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A. N

legislation.

B. Natural law principles

<.

save your life.

D. Natural law is valid irrespe

;. Identify the Wrong statement
law school of law

atural law is discoverable by hum

E. The validity of human law c}epe

natural law.

24. Identify the correct statement.

A. For sociologice

books.

B. Realists don

C. For historical

D. Positivism and rea

- Sl ) 3
E. Realists attac \C
25. One of the fo o sentences is
A ' 5 Tt (o »v_‘:‘ Y R LY &
.'\;A !J\CL’LH}LT\ sV
B. Natural law school -
C. Positivists put o
o hleandc
D. Natural law blenc
E. Realists put the
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SECTION II: MATCHING (10 %)

MATCH EACH ITEM UNDER COLUMN “A”
CORRESPONDING ITEM UNDER COLUMN “B”.

WITH ITS

Column “A” Column “B”

1 -—\J". ',' ~ 4 A I N 4 1
|. Privilege A. Involuntary recusal
") B A 1ral £ A 3 e D A 3 3 1 1
<. emoval of a judge 5. A advocate s exemption not to testry

against his client

3. Obedience . Ol

JDEYING a SUPErior order

- T : .
eviial demaocratirat - ( | { | i
yCXual democratization « ) yender neutral rape laws
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¢TION III: SHORT ANSWERS (15 %)

pREPARE A SHORT NOTE ON EACH OF THE THREE PHRASE(S)
PROVIDED BELOW. YOUR NOTE SHOULD IN EACH CASE INCLUDE
MEANING, IMPORTANCE AND KEY JUSTIFICATION BEHIND THE
PHRASE(S).

3.1. Identify models of legal ethics embodied in the Ethiopian F ederal Advocates
Code of Conduct (5%)

3.2. Harmful traditional practices (5%)

3.3. Mention the only requirement under Ethiopian labour law that an employee
should fulfill to terminate his employment for personal reasons. (5%)

SECTION IV: ESSAY TYPE QUESTIONS (25 %)

Tq

WRITE SHORT ESSAYS TO THE FOLLOWING QUESTIONS. JJ_
ANSWERS ARE EXPECTED TO BE ANALYTIC, CRITICAL AND
COMPREHENSIVE.

i > 1 T TR e T PR i that “Tmnartialitv cannot exis without
4.1. Explain the validity of the assertion that “Impartiality cannot exist without

independence but independence can exist without impartiality.” (12.570)

£ 7o : s e the amnlaver lHable for inmities sustained
4 2. Explain the 1us‘t.ll"lCzi‘U,l()i‘nS for making the employer liabie 10T Injuries sustdl

1 Bt e 1 0 50/
by workers at the workplace. (12.070)

LL.B Exit Re-Exam Part IV
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SECTION V: HYPOTHETICAL CASE PROBLEMS (25 %)

ANSWER THE FOLLOWING TWO QUESTIONS, EACH BASE
HYPOTHETICAL CASE. YOUR ANSWER SHOULD BE BASEL
REASON AND AUTHORITY.

S.1.  Hypothetical Case 1 (10 %)

that some \lll\lul\ \mh as tuhnual dmwmg wood and metals Works ha

excluded from the girls® high school curriculum, even though the subject
being given in the boys high school.

Banu has also noticed that her country has ratified most of the mtematlonal '
rights instruments 1mluduw the Convention on the Elimination of all
Discrimination against Women (CEDAW). The country has also a clear

on equality rights in its constitution that proscribes discrimination on the

Banu 1s now looking for a legal expert who can provide her a learned
whether she and the rest of high school girls in Murbo are n
favourable treatment in terms of education at a public high school :
be considered as sex discrimination according to the provisions of € .

Provide Banu with a written legal opinion on the matter (10

LL.B Exit Re Exam Part v Y November 1ﬂ‘
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. Hypothetical |

Axumite Marble B
in the productior
related products {

As a result, the enterprise has been forced to suspend production. Since doing
otherwise means loss to the enterprise, the management of the enterprise decided
not to pay salary and other benefits for its employees for the duration the
manufacturing work is suspended as a result of the power shading and rationing

The workers have strongly protested this decision of the management of the
enterprise.

Is the decision of the enterprise sustainable in law? Why? Why not?(15 points)
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Part IV: Miscellancous Law Courses

Part I. Multiple-Choice Questions (25%)
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Part III. Short answer questions (1S points)

1

Tl i : : g
| The three modelSon legal ethics embodied in the Ethiopian Federal Advocates Code of

Conduct are:

a. The dutkof advocate to the client (autonomy model) (1.5 point),
b. The duty of advocate to court (deontological model) (1.5 point) and
<,

The duty of advocates to the society (socialist model) [responsibility to assist the
organs of the administration of justice and attainment of justice and responsibility to

uphold the honor and reputation of the profession] (2 points).

(S

Harmful traditional practices are forms of violence (1.5 point) which have been committed
primarily against women and girls in certain communities and societies (1.5 point) for so

long that they are considered, or presented by perpetrators, as part of accepted cultural
practice (2 points).

)

5. The only legitimate ground that the employer can discriminate persons with disability in
employment or promotion is an inherent requirement of the job (genuine occupational

requirement). (5 points)

Part IV. Essay-type questions (20 points)

1 [;np;u'tiulity and independence are mutually reinforcing duties of judges (2 points). When
one says impartiality cannot exist without independence, it means that independence is
the necessary prerequisite for attaining impartiality (4 points). However, independence
can exist without impartiality in the sense that an independent judge who is free from any
influence whether from other wings of government (executive & legislature) or any other

persons could be partial due to his own perception or interest (4 points).

2. a) The employer is economically in a better position than a salaried employee and thus

can absorb the cost of compensating the employee (4 points).
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